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The Appleby Vision for
Corporate and Social
Responsibility
Appleby is a leading business in the Isle of Man and, as such, we
know it is important that we have an active corporate and social
responsibility agenda. The Isle of Man has allowed us to thrive as a
business, and we reciprocate through corporate social responsibility
(‘CSR’) initiatives to support the promotion of the island as an
attractive place to work and to do business. We are not alone in this
and, of course, many businesses in the IOM have similar programmes.

By Faye Moffett,
Managing Partner,
Appleby (Isle of Man) LLC

“

We wish to attract and
retain the best people,
and recent research has
shown that for the
Millennials, many of
whom are now looking
for their first jobs, an
active CSR programme is
an important factor in
deciding upon an
employer.
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